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In this paper, we describe de most relevant quantitative data on cooperation in techno-
logical innovation in Flanders and we perform a bottleneck analysis and suggest possi-
ble levers upon cooperation in technological innovation

Knowledge sources and collaboration in the case of innovation

The project on quantitative data bundles information on innovation and its relation to
internal and external knowledge sources in general, and its relation to the external stra-
tegic forms of collaboration of companies and organizations in particular.

The different types of innovation often occur together: innovation of products and ser-
vices, process innovation, technological innovation, changes in organizational structure
and in personnel policy. 61.3% of companies and organizations implemented at least 2
different types of innovation.

There are differences among sectors with respect to innovation — relatively speaking, a
greater number of government, education and social profit are innovative, while fewer
companies are innovative in the construction sector — but these differences usually
fade when the size of the companies and organizations is taken into account. A greater
number of large companies and organizations are innovative than small companies.

The immediate external environment is most often called upon as knowledge source
for innovation. 88.6% of companies and organizations appeal to nearby external
sources outside the knowledge centres when innovating: customers, suppliers, other
companies, or (management) consultants. Almost as many companies make use of
internal sources: personnel in general and the R&D department if present, i.e. 82.0%.
Professional and network organizations are in third place with 47.1%, followed by pub-
lic (government) bodies with 28.6%. Finally, 21.7% of companies make use of the ex-
pertise of traditional knowledge centres such as universities, colleges, sector (cluster)
related research centres and competence poles. The traditional knowledge centres are
used by the least number of companies as a source of knowledge for innovation. The
larger the company, the more use is made of internal and external knowledge sources.
A greater number of knowledge sources increases the types of innovation implement-
ed.

The same trend can be seen with respect to forms of collaboration. The immediate ex-
ternal environment of suppliers (48.2%), other companies (27.3%), (management) con-
sultants (25.3%) are more often engaged in forms of collaboration with companies and
organizations than the knowledge centres at colleges and universities (15.3%), and



other research centres, competence poles, sector clusters or government centres
(17.2%). The various forms of collaboration appear more often in large companies and
the differences according to sector are largely the result of the differences in average
company size within the sectors. The more types of collaboration present in a compa-
ny, the greater the likelihood of innovations. There is also a positive correlation be-
tween using forms of collaboration and using these contacts as a source of knowledge
for innovations.

All forms of cooperation increase the likelihood of the various types of innovation. Col-
laboration with the traditional knowledge centres at colleges and universities, other re-
search centres, competence poles, sector clusters or government centres has a rela-
tively greater reinforcing effect on the various types of innovation. The forms of
cooperation not linked to knowledge centres occur in more companies and organisa-
tions, but the number of companies with innovations is smaller in this case, except for
the category of companies with 200 or more employees. For this group of the largest
companies, little or no significant correlation was found between the nature of the co-
operation with respect to the presence or absence of traditional knowledge centres and
the various types of innovation. For these large companies, however, more than two
thirds of companies have their own R&D departments and almost all of these have im-
plemented at least one type of innovation.

In summary, we can conclude that in the area of innovation in companies and organi-
sations, the forms of collaboration with traditional knowledge centres occurs relatively
less often than other forms of collaboration, but there is a greater effect on innovation,
certainly in the case of SMEs.

Barriers and levers for enterprises and knowledge centres

The barriers that prevent enterprises and knowledge centres from joining a network or
entering into cooperation are a complex set of small and large obstacles. For in-
stance, an enterprise may find the barrier between it and a knowledge centre too high
because it is a SME lacking innovation as yet, because the entrepreneur or corporate
culture is not open to innovation or because the knowledge centres are not known
and/or not local. Knowledge centres can miss out on connections with enterprises be-
cause their staff are not sufficiently business-oriented in their thinking or the funding
arrangements lack sufficient incentive. Where there is a lack of an open corporate cul-
ture and of transparency of the world of knowledge centres, the entrepreneur is unlikely
to have much confidence in potential cooperation with third parties. Sometimes a single
barrier can be enough to prevent cooperation, sometimes it is a cluster of barriers.
However, experience shows that an initial successful cooperation breaks down barri-
ers.

Problem areas

The barriers we could list to cooperation can be summed up as a mismatch in terms
of knowledge, culture, finance and intellectual property rights or patents. These
are four problem areas with various barriers and bottlenecks.

The variety of barriers originates from the diversity of (demands of) enterprises and
(supply of) knowledge centres. The heart of the problem is the right match between
demand and supply. All partners in the debate emphasise that it is impossible to gen-



eralise about enterprises or knowledge centres. For instance, a clear distinction must
be made between enterprises based on business size and the technological level
of their activities. There are four main categories of knowledge centres: higher educa-
tion institutions, universities, strategic research centres and industry or technology spe-
cific research centres, particularly collective research centres and sector-specific (other
than collective research) clusters. A major distinction between these groups lies in tar-
geting of the research. Non-targeted research has an important place at universities,
as it does — to a lesser degree — at strategic research centres. Professional higher ed-
ucation and industry or technology specific research centres conduct more targeted
research. Besides these knowledge centres there are also numerous cooperation initia-
tives, temporary or otherwise, which often allow a knowledge centre to develop in an
interdisciplinary manner.

Knowledge gap and transparency

A knowledge gap can arise in two ways: there is a difference in knowledge levels or
there is a lack of transparency where the knowledge lies. The difference in knowledge
levels may involve overspecialisation or interdisciplinary material which cannot be ab-
sorbed by the partner. In theory, this problem can arise in both enterprises and
knowledge centres. Research groups at universities or strategic research centres with
little contact with specific segments of the economy will find it difficult to understand the
problems and issues with which such enterprises are faced. It is difficult for profession-
al higher education to follow up all developments if the research groups are too small
or if teaching commitments leave too little time for this. Although, due to their objectives
and targeted research, strategic research centres and industry and technology specific
knowledge centres are more attuned to the issues facing businesses, the barriers are
still sometimes too high for small enterprises. Enterprises that do not invest in
knowledge retention experience problems absorbing technological developments in
their specialist area. In practice, this problem arises more often with entrepreneurs of
relatively small businesses in less innovative sectors. As entrepreneurs they are re-
sponsible for marketing strategy and sales as well as product and production-related
technical aspects. Small enterprises, as well as those without their own research(ers),
find it difficult to approach the knowledge centres because their landscape is not very
transparent. Where does what knowledge lie? Whom to approach? Can anyone be
found who understands the problem? Will it be possible to understand the knowledge?
There may be a real knowledge gap, but a false perception of a gap can also represent
a potential barrier.

Culture gap and market principles

The culture gap originates from the different market principles behind the research of
the parties involved and problems of scheduling and time-frame. The personalities of
the entrepreneur and the researcher are a factor here. Non-targeted research generally
covers a long time-frame whereas targeted research is aimed at solving an immediate
problem and often covers a shorter time-frame. Non-targeted research is less directly
market-orientated, while the results of targeted research are soon apparent. Enterpris-
es are market and commercially driven and demand quick solutions. For knowledge
centres, non-targeted research is less market driven or commercial, if at all. It is not
necessary to adopt the same market driven or commercial principles in order to close
the gap. However, it is necessary to follow one another’s logic and be familiar with one



another’s different points of view. For higher education institutions and universities,
research is just one of their tasks, together with education and services. These tasks
may conflict with each other when priorities need to be set. Since lecturers and re-
searchers will be guided by the assessment criteria, businesses’ research questions
may find themselves competing with publications or teaching commitments, for exam-
ple. In educational institutions, researchers are also tied to academic years and terms.
Strategic research centres and industry and technology specific knowledge centres are
more closely attuned to demand from enterprises for targeted research and are less
tied to strict schedules and timings. However, strategic research centres play an im-
portant role in conducting non-targeted research with an international scope, which
may be part of the reason why they are less well-known among small enterprises. In-
dustry and technology specific knowledge centres are linked to a single economic ac-
tivity or a cluster of these and, besides non-targeted research specific to the industry or
cluster, also have a wider direct problem-solving role. This means that they tend to be
more closely attuned to enterprises as their activities range from services to a broad
spectrum of research. Although this allows them to respond more quickly, it is still diffi-
cult to find a solution to tomorrow's problems yesterday. The entrepreneur and the re-
searcher both play crucial roles in resolving this and the previous problems. Entrepre-
neurs, particularly those with small businesses, are still all too often reluctant to
cooperate with knowledge centres or are not open enough to outsiders. Researchers at
knowledge centres are sometimes focussed too exclusively on their research and/or
lack the necessary business sense to understand enterprises’ questions. Cooperation,
or lack of it, among knowledge centres is also a factor in the culture gap. Both similar
knowledge centres and centres with fairly complementary disciplines can find it difficult
to get along.

Financial obstacles

Financial obstacles originate from the funding arrangements for the research tasks or
projects of the knowledge centres and their cooperation with enterprises. Knowledge
centres are funded in different ways, through various channels, impacting on the possi-
bilities for conducting research on behalf of or in cooperation with third parties. Where
there is insufficient basic funding it is difficult to develop internal specialisation. For en-
terprises, there must be sufficient scope to release staff and research funding and bear
the administrative cost of project research. Project funding must cover sufficient costs
to be able to act as a trigger. Paying for research by knowledge centres meets with
resistance if it is insufficiently clear why it needs to be paid for, where there is a lack of
insight into the funding mechanisms of the knowledge centres or when the added value
of the contract research for the enterprise is unclear. Funding of cooperation for its own
sake is often necessary in order to convince enterprises and knowledge centres to
share their knowledge. Both basic and project funding of knowledge centres is often
complex and makes research work more difficult or more costly. Short-term research
may come into competition with long-term research, making it unattractive financially.
Funding of contract and project research for problem-solving research is sometimes
diverted to non-targeted research in order to retain the knowledge where there is a lack
of basic funding.



Conflicts surrounding intellectual property rights

Intellectual property rights and patents are experienced as barriers instead of ad-
vantages where there is a lack of knowledge and trust in cooperation between
knowledge centres and enterprises. Although unequivocal (EU) regulations exist for
most situations, this is not well known. Small businesses in particular find this area too
complicated. This results in a problem of perception and mistrust. The opportunity to
regulate rights in this area via an agreement is all too frequently missed. Since intellec-
tual property rights and patents play an important role in non-targeted research, they
are also a major concern for universities, strategic research centres and some industry
or technology specific knowledge centres. The issues involved cannot be summarised
in a few guidelines, as the solutions must be adapted to the nature of the activities,
products, production processes and services.

Analysis of barriers and levers

There are various barriers and levers to cooperation between knowledge centres and
enterprises. It is impossible to present a comprehensive list, either in the information
dossier, or in this summary. These barriers were presented to us in the course of many
discussions with knowledge centres, intermediary organisations and enterprises. In the
course of the discussions, levers were also presented and suggestions provided as to
how to remove barriers. Some already work in practice, while others are new or require
improvement. We include them all in our analysis of barriers and levers.

The innovative entrepreneur

Several barriers to networking and cooperation with knowledge centres arise from the
characteristics of enterprises. This is more difficult for small businesses than for large
ones. In high-tech sectors, innovation is more or less a given in most enterprises, un-
like in the food or agricultural sectors, for instance. However, examples from our re-
search among small businesses in the same sectors show that innovation can be high
on the agenda there too. The entrepreneur plays a leading and facilitating role in inno-
vation in general and in cooperation with knowledge centres in particular. Entrepre-
neurs with few contacts and networking connections tend to be closed and less
open to cooperation. In innovative businesses, management is open to the exchange
of knowledge and cooperation, there is a willingness to invest in the retention of
knowledge and innovation is a strategic management priority. Entrepreneurship is what
makes the difference. The personality of the entrepreneur is a major factor — some are
born networkers, others are reticent about making contacts.

Entrepreneurship can be learnt. Education is the starting point, followed by profes-
sional associations and interest groups, e.g. business coaches from UNIZO (Organisa-
tion for the Self-employed and SMEs). Intermediary organisations help to stimulate
innovation with tools such as strategic management audits by provincial innovation
centres. Internal and external bridges with knowledge centres can motivate entrepre-
neurs and lead to innovation. Initiatives by professional associations and interest
groups can support entrepreneurship, lowering the barrier for SMEs in particular.



Entrepreneurs at knowledge centres

Researchers at knowledge centres also experience problems contacting and
communicating with enterprises. Scientific language often needs translating into
business jargon. Not all researchers have a feel for targeted research, let alone a mar-
ket strategic approach to developing products and production processes.

Promoting openness and flexibility among researchers at knowledge centres
lowers barriers to cooperative ventures. Researchers can be assisted in this by
front offices, such as the technology transfer offices to the Flemish associations, SME
units at strategic research centres and advisers and trouble shooters at industry and
technology specific knowledge centres. The interviewees in our survey do not expect
research groups to adopt the culture of the enterprises without question. However, fa-
miliarity with the culture, values and norms remains very important. Cultural differences
lie in the ultimate objective. Enterprises are commercially orientated and researchers
will adopt a market-oriented approach for targeted research. The ultimate objective of
non-targeted research is different. Creative solutions must be found to circumvent the
fact that research groups work within a different time-frame and schedule than enter-
prises. Some situations also call for greater transparency: where does what knowledge
lie and how can the knowledge be translated into business terms. Front offices also
play a major role here, as do other intermediary organisations and networking activi-
ties. For enterprises, a major opportunity lies in organising company visits, internships
and other opportunities to share knowledge. Workshops at enterprises where re-
searchers learn about the market strategic approach within the business in a confiden-
tial setting are triggers for greater involvement of researchers in future-oriented pro-
jects.

The FRIS database as a source of knowledge

It is often not obvious where which knowledge lies or where to go to with technical
problems. Although knowledge centres make efforts to raise their profile, this is not
enough to achieve a rapid match between demand for innovation in enterprises and
supply in the knowledge centres. The Flanders Research Information Space (FRIS) — a
research portal — is designed to provide support in this area. Examples in this survey
show that this has great potential. The bottleneck is that the FRIS research portal is
not well-enough known and used by enterprises and researchers at the various
knowledge centres. All research from all knowledge centres is not yet included. The
information is not yet transparent.

Expanding and raising the profile of the FRIS research portal can support inno-
vation in Flemish businesses and within the knowledge centres. Although, as far
as possible, the expansion will include clearer, more accessible terminology, it will be
impossible to make it accessible to every enterprises or to non-specialist staff of enter-
prises. The intermediary organisations can also help to make this translation success-
ful.

Knowledge retention is the future

It can be difficult for knowledge centres to develop expertise in a specialist field if their
funding is overly dependent on contract research and other self-funding from services.
Knowledge retention is only possible if sufficient funding is made available.



Basic funding of knowledge centres can cover knowledge retention if this is rela-
tively independent of resources arising from their assignments for external partners.
Relative in the sense that basic funding is not squeezed if contract research lasts a
year less or if certain projects fail to materialise. In educational establishments this in-
volves funding of non-targeted research as part of the educational remit. For other
knowledge centres, this depends on the nature of their mission. For industry and tech-
nology specific centres, the situation is different than for strategic research centres.
There are no comprehensive solutions.

Strong, transparent intermediaries to close the gap

In certain situations there is a gap between knowledge centres and enterprises in
the area of knowledge and culture and a lack of information about project funding and
intellectual property rights in case of cooperation. Highly innovative businesses and
knowledge centres specialising in targeted research find it relatively easier to get along.
Once the parties have got to know each other, they can move on to cooperation more
quickly and find it easier to find new partners. Enterprises and knowledge centres with
experience of cooperation projects experience few problems in finding their way in the
landscape of (project) funding in cooperation. Less innovative businesses, particularly
SMEs, do not find it so easy to approach knowledge centres and cooperation projects.

In order to close the gap, knowledge centres have their own internal departments
which seek to commercialise their own research. A supply or demand-oriented ap-
proach can be adopted. As external intermediary services, provincial innovation cen-
tres — established specifically to promote innovation in enterprises — play a key role.
There are also many other initiatives designed to close the gap between enterprises
and knowledge centres. The large number of initiatives creates an urgent need for
greater transparency. Sufficient expertise must be available for both internal and ex-
ternal intermediary services. Experience and expertise to match supply and demand
and offer information and support for cooperative ventures between enterprises and
knowledge centres. Transparency, experience and expertise in the role of inter-
mediary can only be developed where sufficient continuity of operation is en-
sured. The interviews and discussions for this survey revealed that this last condition is
still far from being met.

Broad definition of innovation and project funding

In the past, projects were rejected because they were more concerned with improving
a product than with innovation. This put off enterprises, causing them to miss out on
the first springboard to innovation. The complexity of some subsidy dossiers has a
similar effect. A narrow definition of innovation and a complicated subsidy dossi-
er are barriers for SMEs in particular. The result is that enterprises are put off from
trying again. This is less demotivating for large enterprises than for SMEs, which are
generally convinced of the added value of cooperative projects and are also quicker to
see the advantages.

A broad definition of innovation and transparent subsidy dossiers, with project
follow-up so as not to lose enterprises after an initial cooperation, can serve as an ini-
tial springboard for enterprises. Rewarding knowledge centres for cooperation
and incorporating this in project funding wins over knowledge centres when they realise
what’s in it for them. Further cooperation is more likely to follow a positive initial experi-



ence, although customer-oriented subsidy dossiers remain very important in order to
involve small enterprises in innovation projects as well.

Networking works

Lack of time and lack of interest compete with each other as causes of non-
attendance by entrepreneurs at networking events. Time is relative and also con-
ceals a lack of a sense of urgency. Interest is sometimes not generated because the
title or subject is worded in a too complex or abstract way. The result is that fewer per-
sonal contacts are made, with colleagues or knowledge centres.

Networking offers a springboard to cooperation. Powerful tools here include all
kinds of one-to-many events and physical networks, whether or not they are subject or
technology specific. Interest groups, such as professional and industry associations,
offer additional contact opportunities through membership or other services. It is easier
to generate interest if the subjects are practical and the time and place are geared to
the target group. Networking can be organised locally by park management of business
parks and their immediate vicinity.

Cooperation with competitors and colleagues

There is a great need for cooperation, not only between knowledge centres and
enterprises, but also among enterprises and knowledge centres. This involves
colleagues and increasingly competitors, where competition is not the only factor and
complementarity also produces a win-win situation. Complementarity presents different
problems than cooperation with competitors. The main problems remain barriers to
getting along with one another, trusting one another and sharing new knowledge.

Complementary and interdisciplinary cooperation between and among knowledge cen-
tres and businesses demands transparent models for open innovation. There is a need
for information and inspirational examples of open innovation.

Streamlining contract research

Particularly among small enterprises, there is a certain reluctance to get involved in
contract research. This is partly due to a lack of confidence combined with bias
against paying for contract research.

Information about how and why contracts are drawn up and costs are calculated and
the advantages involved is important to win over enterprises. Streamlining contract
research and the use of model contracts are desirable where similar situations

apply.
Intellectual property rights

Where intellectual property rights are protected by patents, the primary intention is to
protect rights and to avoid conflicts of interest. Due to a lack of information or misin-
formation, distrust and misconceptions arise. In that case intellectual property
rights act as a brake to cooperation.

Information and communication about intellectual property rights and (European)
patent regulations are factors that help to dispel distrust and misconceptions. With pro-



fessional assistance where necessary and cooperation agreements as an alternative to
patents where possible, barriers to cooperation in this area can be removed.

Each of the points discussed above is open to further exploration and expansion. The
contributions and critical reflections of those involved in the field provide added value.

More information

Gert Verdonck www.serv.be

Verdonck, G. (2011 a). Samenwerking bij technologische innovatie. Drempels en hef-
bomen voor bedrijven en kenniscentra. Brussel: SERV/Stichting Innovatie & Arbeid.

Verdonck, G. (2011 b). Themadossier IOA Kennisbronnen en samenwerking bij inno-
vatie. Brussel: SERV/Stichting Innovatie & Arbeid.


www.serv.be

Referenties

Agentschap Ondernemen. (2009). Hoe beschermt u wat uw bedrijf uniek maakt? Leid-
raad Intellectuele Eigendom. Agentschap Ondernemen.

Albertijn, M., & Desseyn, J. (2010). Toekomstige competentievereisten in de Vlaamse
textielindustrie Kwantitatieve rapportage. cobot.be.

Andries, P., & Thorwarth, S. (2010). Should firms outsource their basic research?
Productivity of internal and external research. Presented at the 2010 Academy of Man-
agement Annual Meeting, Montréal, Canada - August 6-10.

Andries, P., Bruylant, A., & Czarnitzki, D. (2010). Innovatie-inspanningen van Vlaamse
ondernemingen: kernresultaten van de cis2009-enquéte. Opgeroepen op 2011, van
ECOOM: http://www.ecoom.be

Arundel, A., & Bordoy, C. (2010). Summary Respondent report: ASTP Survey for Fiscal
Year 2008. UNU-MERIT.

Berckmans, P. (2007). De verruiming van het innovatiedenken en -doen en de rol
daarbij van de Vlaamse sociale partners. In O. De Cock, Strategische intelligentie over
innovatie in Vlaanderen. Brussel: IWT.

Billiet, J., & Waege, H. (2006). Een samenleving onderzocht. Methoden van sociaal-
wetenschappelijk onderzoek. Antwerpen: De Boeck.

Blomme, E., Desaeger, A., & Grymonprez, P. (2006). Kennisvalorisatie als opstap naar
innovatiebij KMQO’s en kleine non-profit organisaties. Kortrijk: VZW Kortrijks Onderne-
merscentrum.

Boeije, H. (2008). Analyseren in kwalitatief onderzoek. Amsterdam: Boom onderwijs
Nederland.

Botier, J., De Hondt, P., & Vandorpe, G. (2006). Innovatie bij KMQO's. Analyse en
UNIZO voorstellen. UNIZO.

Bruneel, J., Moray, N., & Clarysse, B. (2009). Formal technology transfer mechanisms
in context: the case of publicly funded universities. Opgeroepen op augustus 2011, van
http://biblio.ugent.be/record/901646

Callier C. (2005). 49 beste praktijken voor de innovatieve KMO. Brussel: IWT.

Carchon, D., Clarysse, B., & De Clercq , L. (2006). Wie zijn onze klanten? Het innova-
tieprofiel, bron van inspiratie. IWT studie 53. Brussel: IWT.

Cassiman, B., Veugelers, R., & Zuniga, P. (2006). In search of performance effects of
(in) direct industry. Leuven: KULeuven.

Chesbrough, H., Vanhaverbeke, W., & West, J. (2006). Open Innovation: Researching
a New Paradigm. Oxford: Oxford University Press.

Clarysse, B., & Knockaert, M. (2009). Fishing for carps in a goldfish pond? An analysis
of R&D subsidy applicants and beneficiaries. Brussel: IWT.

Commissie voor Economie. (2010). Gedachtewisseling over de werking van de Strate-
gische  Onderzoekscentra  Verslag. Opgehaald van Vlaams parlement:
http://docs.vlaamsparlement.be/docs/stukken/2009-2010/9223-1.pdf

10



Cordis. (2001). Getting more Innovation from Public Research. Opgeroepen op 2011,
van http://cordis.europa.eu/innovation-policy/studies/tt_study1.htm#download

CRB SERV ESRBHG CESRW. (2010). Innovatie en ondernemingen. Rol van de soci-
aaleconomische actoren. Brussel.

Dankbaar, B. (2011, januari). Universitaire patenten en het bedrijffsleven. ESB
96(4602).

de Jong, J. P. (2005). De bron van vernieuwing. Rol van netwerken bij innovaties in het
MKB. Zoetermeer: EIM.

de Jong, J. P., & Hulsink, W. (2010). Patterns of innovation networking in Dutch small
firms. Zoetermeer: SCientific Analysis of Entrepreneurship an SMEs.

de Jong, J., Bodewes, W., & Braaksma, R. (2009). De Innovatieve Ondernemer. Zoe-
termeer: EIM.

Debackere, K. (2007). Vlaams Indicatorenboek 2007. Brussel: Vlaamse overheid.

Debackere, K. (2008). Innovatie: ambitie voor en door innovatie. Brussel: VLaanderen
In Actie.

Debackere, K. (2009). On the role of universities and research institutes in the 21st
century innovation ecosystems. Gent: ASTP.

Debackere, K. (2009). Vlaams indicatorenboek 2009. Brussel: Vlaamse overheid.

Debackere, K. (2010). Over witte en zwarte zwanen: waarom overheid, kennisinstellin-
gen en bedrijffsleven op elkaar aangewezen zijn bij innovatie. In Innovatie innoveren.
Brussel: Lannoo Campus.

Debackere, K. (2010). The Rise of the Academic Technology Transfer Organization.
Review of Business and Economics, 175-189.

Debackere, K. (2011). The University as an Engine of Economic Growth. Review of
Business and Economics.

Debackere, K., & Veugelers, R. (2005). Vlaams Indicatorenboek 2005. Brussel: Vlaam-
se overheid.

Decroos, L., & De Grande, H. (2009). Werken jonge academici in een 'ivoren toren'? In
R. Van Rossem, K. Vandevelde, & H. De Grande, Kennis in wording Het Vlaams on-
derzoeks-en innovatiepotentieel. Gent: ECOOM.

Delagrange, H. (2011, juni 17). Eerste resultaten uit IOA-enquéte over groeionderne-
mingen. Opgeroepen op 2011, van serv: http://www.serv.be/stichting/nieuws/eerste-
resultaten-uit-ioa-enqu%C3%AAte-over-groeiondernemingen

Demeulemeester, A., Rosvelds, S., & Roskams, J. (2010). Innovatie blues. Over de
maatschappelijke (ir)relevantie van innovatie. In Innovatie innoveren. Brussel: Lannoo
Campus.

Dijkgraaf, E. (2011). Ontstaan door liefde van twee kanten. ESB, 96(4616), 489.

European Economic and Social Commitee. (2009). Cooperation and transfer of
knowledge between research organisations, industry and SME's - an important prereq-
uisite for innovation. Brussel: EESC.

11



Europese Commissie. (2011). Industrial innovation Innovation Union Scoreboard. Op-
geroepen op 2011, van http://ec.europa.eu/enterprise/policies/innovation:
http://ec.europa.eu/enterprise/policies/innovation/facts-figures-analysis/innovation-
scoreboard/index_en.htm

Europese Commissie. (2011). Intellectual property and technology transfer. Opgeroe-
pen op 2011, van Investing in European Research : http://ec.europa.eu/invest-in-
research/policy/ipr_en.htm

EWI. (2010). EWI - Speurgids 2010 : het Vlaamse overheidsbudget voor Economie,
Wetenschap en Innovatie. Brussel: Departement Economie, Wetenschap en Innovatie .

EWI. (2011). Vereenvoudiging van onderzoeksverslaggeving. Analysetraject uitge-
voerd door Vlaamse universiteiten en hogescholen en de VLIR, in opdracht van de
Vlaamse overheid (EWI). Brussel: EWI.

Faems, D., de Visser, M., Andries, P., & Van Looy, B. (2010). Technology alliance port-
folios and financial performance: Value-enhancing and cost-increasing effects of open
innovation. The Journal of Product Innovation Management, 27 (6), 785-796.

Faems, D., Van Looy, B., & Lecocq, C. (2011). De impact van nationale en internatio-
nale technologische samenwerking op de innovatiekracht van Vlaamse bedrijven. In
STOIO, Grenzeloos ondernemen in Vlaanderen. Een wetenschappelijk beleidsonder-
steunend perspectief op internationaal ondernemen. Gent: STOIO.

Fiers, J. (2009). Positioneringsstudie van de IWT-producten en diensten van het VIN.
IWT.

Gijselinckx, C., & Steensens, K. (2011). Naar waarde geschat. Valorisatie van onder-
zoek in de humane en sociale wetenschappen. Studiereeks 22. Brussel: VRWI.

Gravez, B. (2007). Ons Patent Boekje. Brussel: IWT.

Hedebouw , L. (2010). Informatiedossier Sociale innovatie in de Vlaamse bedrijfsprak-
tijk - deel 1. Brussel: SERV/Stichting Innovatie en Arbeid.

Innovatiecentrum. (2009). Evaluatie van de Innovatiecentra in Vlaanderen. Brussel:
IWT.

INSEAD. (2011). http://www.globalinnovationindex.org/gii/main/analysis/rankings.cfm .
Opgeroepen op 2011

IUS. (2011). http://www.proinno-europe.eu/metrics. Opgeroepen op 2011
IWT. (2010). Innovatie Innoveren 20 jaar Vlaams innovatiebeleid. Lannoo Campus.

IWT. (2010). Een beleidskader voor de steun aan grote kenniscentra t.b.v. innovatie.
Opgeroepen op 2011, van http://www.iwt.be/subsidies/documenten/beleidskader-
steun-grote-kenniscentra-pdf

Kaashoek, B., Holland, C., te Velde, R., & Veldkamp, J. (2011). Vlaams Innovatienet-
werk. Structuur, werking en toekomstige inrichting. Brussel: IWT.

Kemp, J. (2011). Maatschappelijk relevante scripties door interactie met bedrijfsleven.
ESB, 96(4616), 488.

Kennis, J. (2010). Innovatie in grafische bedrijven & drukkerijen : een onderzoek.
VIGC.

12



Knockaert, M. (2010). Open innovation networks and the role of science parks in trans-
ferring technology. Gent.

LED's. (sd). LED's 2008-2010. Opgehaald van http://www.lednetwerk.be

OESO. (2005). Oslo Manual: Guidelines for Collecting and Interpreting Innovation Da-
ta, 3rd Edition.

OESO. (2010). Innovation and productivity. Working Party of National Experts on Sci-
ence and Technology Indicators, Paris.

OESO. (2010). Insight into different types of patent families. OESO.
OESO. (2011). Main Science and Technology Indicators. OESO.

Post, H. M. (2010). Practice what you preach. Basis, nr. 4 2010.
Robson, C. (2002). Real World Research. Oxford: Blackwell Publishers.

SERV. (2005, november 16). Aanbeveling Naar een strategisch innovatiebeleid in
Vlaanderen. Opgehaald van http://www.serv.be

SERV. (2010, september 15). Advies Flankerend beleid voor een duurzame, toe-
komstgerichte industrie. Opgeroepen op 2011, van http://www.serv.be

SERV. (2011, juli). Advies Conceptnota Innovatiecentrum Vlaanderen. Opgeroepen op
2011, van SERV: http://www.serv.be

Silberz, P., & Van Dyck, W. (2011). The Balancing Act of Innovation. Leuven: Lannoo
Campus.

Soete, L. (2007). Eindrapport Expertgroep voor de Doorlichting van het Vlaams Innova-
tie-Instrumentarium. Maastricht.

Soete, L., Verspagen, B., & ter Weel, B. (2010, februari). Systems of Innovation. CPB
Discussion Paper nr. 138. Den Haag, Nederland: CPB.

Soumitra, D. (2011). The Global Innovation Index 2011, Accelerating Growth and De-
velopment. Opgeroepen op juli 5, 2011, van The Global Innovation Index 2011
INSEAD: http://www.globalinnovationindex.org/gii/index.html

Spithoven, A., & Vandecandelaere, S. (2009). Kennisuitwisseling en technologieover-
dracht tussen het bedrijfsleven en de kennisinstellingen. Brussel: CRB.

Spithoven, A., Knockaert, M., & Clarysse, B. (2009). Open innovation. The role of col-
lective research centres in stimulating innovation in low tech SMEs. Vlerick Leuven
Gent: Flanders DC.

Spithoven, A., Knockaert, M., & Vereertbrugghen, C. (2009). Collective Research Cen-
tres: A study on R&D and Technology Transfer Involvement. Brussels: Belgian Science
Policy.

Van De Vrande, V., De Jong, J., Vanhaverbeke, W., & De Rochemont, M. (2009).
Open innovation in SMEs: Trends, motives an management challenges. Journal Tech-
novation.

van der Veen, G., Vullings, W., & Boekholt, P. (2007). Vraaggedreven onderzoekspro-
grammering. Technopolis.

13



Van Looy, B. (2009). The role of universities within innovation systems: an overview
and assesment. Review of Business and Economics(1).

Van Looy, B., & Visscher, K. (2011). Organizing Innovation within Incumbent Firms:
Structure Enabling Strategic Autonomy. Review of Business and Economics, 147-166.

Van Looy, B., Lecocq, C., & ea. (2006). Samenwerking universiteiten, hogescholen,
onderzoeksinstellingen, intermediairen en bedrijven. Brussel: VRWB.

Van Rysse, S., Van Pelt, P., & Wuyts, A. (2007). THEO Tetra/Hobu effect- en output-
meting. Brussel: IWT.

Vandorpe, G., & Penne, K. (2011). Open innovatie op maat van de KMO. Hoe ver-
nieuwing en kennisoverdracht stimuleren in kleine bedrijven? Brussel: UNIZO.

Verbeek, A. (2008). De effectiviteit van het Vlaamse Innovatiesamen- werkingsverband
(VIS). IWT.

Vereecke, A. (2007). Network relations in multinational manufacturing companies. Leu-
ven: Flanders DC.

Verso. (2010, september). Inspiratie-event Innovatie in de social profit. Opgeroepen op
maart 2011, van Verso: http://www.verso-net.be/content.php?hmID=19

Vlaamse Interuniversitaire Raad. (2010). Beoordeling van de kwaliteit van het onder-
zoeksmanagement van de Vlaamse universiteiten. Brussel: VLIR.

VRWB. (2008). Advies 119 Onderwijs: kiem voor onderzoek en innovatie. Brussel:
VRWB.

VRWAB. (2009). Advies 129 Ondersteuning van de industriéle onderzoeksfondsen en
de interfaceactiviteiten van de associaties in de Vlaamse Gemeenschap. Brussel:
VRWB.

VRWB. (2009). Advies 134 Beleidsnota wetenschappelijk onderzoek en innovatie
2009-2014.

VRWI. (2009). Jaarverslag 2008 Vlaamse Raad voor Wetenschapsbeleid . Brussel:
VRWI.

VRWI. (2010). Advies 135 Structuur hoger onderwijs. Brussel: VRWI.

Websites

Higher Education and Regions. (2011). Opgeroepen op 2011, van Higher Education
and Regions, Globally Competitive, Locally Engaged:
http://www.oecd.org/document/33/0,3343,en_2649_35961291_39378401_1_1_1_1,00.
htmi

PURE. (2011). Opgeroepen op 2011, van Pascal Universities Regional Engagement
PURE-project: http://pascalobservatory.org/projects/current/pure

VLHORA. (2011). Opgeroepen op 2011, van VLHORA: http://www.vlhora.be/

14



